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® | The Civil Service Commission ISV

© | National School of Government 2aN0Y

o | The Office of the State Services Commission: SSC hauaun
State Services Commission (:{Junihenumiioudinau nw. Tu hauaua
UszwAlveg) $3uiU Leadership Development Center (LDC)

& | Center for Leadership Capacity Services (CLCS) LN

o | Civil Service College (CSC) aealus

o | National Personnel Administration (NPA) fljﬁu

& | @vun1siaiun (Federal Administration Training Center) AIaosiaus

& | The Italian National School of Administration dna

@o | Finnish Institute of Public Administration (HAUS) Audaun

@ | the Royal Civil Service Commission (RCSC) 2N

@b | INTAN (The National Institute of Public Administration) 1AL

@ | Civil Service Institute (CSI) , Brunei Darussalam ‘U'glu

o« | Civil Service Bureau (CSB) Iag Civil Service Training and GONGN
Development Institution (CSTDI)

@& | Bureau of The Dutch Senior Civil Service: Algemene Bestuursdienst | LuLsasuaun
(ABD)

@ | Government College duLAe

o) | Federal Academy of Public Administration Lo

o= | National Council for Quality and Development Ay

e | Civil Service Unit Windln

wo | Public Service of Canada LAUIAT

be | Civil Service Development Institute iy

wlo | Ecole National d” Administration (ENA) WS

o | Directorate of Public Management uasag

b | Civil service Bureau F99N4
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(Training Project Evaluation Scorecard: TPE scorecard)
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(Relevance)

. ANEDAARDY (Alignment)

on. Usz@nsua (Effectiveness)
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& UsgdnSaw (Efficiency)
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